
Summer Honors
YS students present final projects at 
the Herndon Gallery.
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Student Art Show
The community gathered on the 
second floor of the art building to 
peruse the work done by students 
in various art classes this term.
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Trans Camp
Maya Rivina reports back on her 
experience at a week-long gathering 
to protest the exclusion of non-
womyn born performers at a local 
womyn’s festival.
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The Antioch Logo
Recent admissions materials have 
been published without it. Is the 
college logo on the way out.
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Thursday Forecast

Pesticides
Speaker comes to Antioch to 
discuss the way corporations use 
pesticides as well as how they affect 
the environmnent and you.
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Poker
The game is Texas Hold-em. Viktor 
Maco reports on the poker game 
that’s taken Antioch by storm.
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Ready. Set. Learn: New Antioch poised for Lift-Off.  

By Michael Carroll
Once the first year of Learning Community 

students move on to their second years what 
should they expect? Will they still be in LCs or 
is there another class structure they can look 
forward to? How is Antioch’s faculty planning 
on balancing their time between learning com-
munities, interacting with other professors for 
their LCs and advising students (particularly 
seniors)? 

Early this coming fall, faculty will be vot-
ing on the Upper Level structure for the new 
Learning Community curriculum. This vote 
will center around different suggested models 
of learning proposed by the Renewal’s Commis-
sion Team 12 report. This report was compiled 
during the fall 2004 and Spring 2005 semester 
for the following purposes (amongst others):

•  To begin to develop the second, third and 
fourth year programs for students

•  To clarify multiple paths leading to the B.A. 
degree

•  To present to faculty for feedback as the 
course of study is developed

With that in mind Team 12 took to the task of 
designing an Upper Level Learning Community 
structure that would be workable for all parties 
involved. What is for certain for second, third 
and fourth years right now is that under the new 
curriculum students will be taking two 200 / 300 
intermediate / advanced courses, leaving room 
for an additional 2 credits for their chosen elec-
tives per semester for a total of eight credits a 
semester. Second and third years will be taking 
the inter-disciplinary courses, which will bring 
more focus to their thematically based first year 
Learning Community. For example, their might 
be a course like “Eyes on the Great Depression: 
American History and Photography.” The third 
and fourth years will be offered Intra-disciplin-
ary courses, which will be combining practic-
ing disciplines into focused studies. Journalism 
and Video Production might merge to become 
“Video Magazines.” 

Now the question becomes how, under the 
new curriculum, does Antioch want to structure 
these four courses a semester? The first model 
in Team 12s report is The Half-Semester Block 
Model. Under this plan a study term would be 

Dumpster Diving Etiquette

Students peruse the art show yesterday afternoon on the second floor of the art building.
PHOTO BY VIKTOR MAKO

Hassan Rahmanian on Faculty Retention

2nd, 3rd and 4th Year 
Curriculums To Be 
Decided In September

By Josh Rodriguez
Through Summer ’05, Professor 

Hassan Rahmanian has conducted a 
series of interviews with departing fac-
ulty members. He has tentative plans 
to publish his findings in a future issue 
of the Record.

J: What have you been doing 
the past couple of months with 
all these interviews?

H: Well, I’m very grateful for y our 
help and the Record’s interest in this. 
I’m sorry that despite your push we 
couldn’t get the article to come out 
this summer. But as you and I agreed 
this would probably be a good start-
ing for next term to open conversa-
tion about faculty retention. So you 
know I have been interviewing a few 
people [including] faculty who left or 
are leaving as well as one emeritus 

PHOTO  BY CARLOS MERCADO
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Devastating Famine in Niger Goes Largely Unnoticed

WORLD NEWS, Page 3

By Meaghan Ballweg
Niger is currently in the throws of 

greatest food crisis seen anywhere in 
the past twenty years. Over 2.5 million 
inhabitants are affected, over a fifth of 
the entire population. Usually, over half 
of the population live off of less than one 
USD a day, now, one fifth of the children 
will die of malnutrition before the age 
of five. This food crisis began as the 
entire country, already a harsh and un-
stable environment for human survival, 
plunged into a rainless “wintry” season 
since August of last year. Within the 
first weeks of the drought, the situation 
was made worse by a sudden swarm 
of desert locusts which ate what little 
crops were left, devouring even the 
bark off trees.

The Niger government had prepared 
mechanisms that should have reduced 

the impact of the shortage, but not one 
of them worked. Grain reserves proved 
inadequate, and yet the government in-
sisted on selling the grain at “moderate 
prices” rather than freely distributing 
the supplies, making it impossible for 
the most needy to receive any relief. 
Many believe this happened because 
the President has relatives and close 
friends in the grain trading industry that 
wanted to profit from the disaster. Even 
by these methods, by the beginning of 
June, there weren’t any resources left 
in the state‘s warehouses. It was also 
impossible to buy grain in Burkina, Ni-
geria, and the other neighboring coun-
tries, because they had closed their 
borders to trade out of fear that they too 
would cause them to suffer shortages. 

In a subsistence economy based on 
the trade of food, the result was that 

most farmers no longer had a means to 
feed themselves as the price of livestock 
who were starved and skinny collapsed 
while the value of cereals exploded. 
“The law of economic development, fear 
of deregulating the market, the desire 
to follow IMF prescriptions to the letter 
were chosen, in spite of the food catas-
trophe,” indicates Mego Terzian, an of-
ficial in the DWB medical department, 
“They should have distributed supplies 
for free as soon as possible.” 

Still, the Niger government did move 
to alleviate the problem as early as Oc-
tober when they realized they would 
run short of supplies by approximately 
223,000 tons of cereal grains and 4.6 mil-
lion tons of animal feed. Prime Minister 
Hama Amadou immediately requested 

Three weeks until launch. On 
September 6th, 2005, we will offi-
cially be part of the New Antioch. 
Faculty and students have put in 
a lot of hard work preparing the 
school for its new curriculum. 
Those involved seem confident 
– somehow it all looks like its go-
ing to work out, but exactly how 
things are going to happen might 
be a little hazy.

At the center of the new cur-
riculum is the core program, the 
group of classes that all students 
are required to take. The core 
program is essential to the cur-
riculum, the important base for 

all other classes. It’s one of the 
few aspects of the New Antioch 
that’s nearly completely finished. 

Leaning Communities (LCs) 
as part of the core program are 
ready to be rolled out. Come Fall 
Term, three LCs are scheduled to 
be ready, but even these are sub-
ject to last minute tweaks. Three 
more are still being worked on, 
and are expected to be available 
for the Spring Term.

There are no guarantees just 
yet as to how the LCs will be 
specifically put together. Many 
teachers are still negotiating 
with each other about how they 
want to combine their efforts in 
each LC. 

“Just yesterday I talked with 
Janice [Kinghorn]. She wants to 
have an International Economics 
course together with an Interna-
tional Relations course, essential-
ly in the format of a team taught 
course with Hassan Nejad,” An-
drzej Bloch said.

Team teaching will be com-
mon in Learning Communities, 
and, possibly, in non-LC cours-
es as well. Essentially, the line 
where a regular course ands and 
a Learning Community begin 
may be more blurred than one 
might think, encouraging team-
teaching and cooperative educa-
tion throughout the entire cur-
riculum, not just in LCs.

“You have to understand that 
the core program Learning Com-
munities are very highly inte-
grated. It’s difficult to distinguish 
one course from another. They 
are designed to be a common ac-
tivity for all faculty and students 
and TAs,” Bloch said.

“By the way, students will be 
invited to assist the teachers in 
learning communities as TAs for 
credit,” he added.

Current students looking to 
participate in the new core pro-
gram won’t have to be TAs to 
do so. Although Learning Com-
munities will likely be open to 
entering first years only, all new 
courses in the core program will 

theoretically be open to all stu-
dents.

“The program is going to be 
available to continuing students, 
except the first year. The first 
year is very specific. Bringing 
in existing students there would 
make it a little, let’s say, difficult,” 
Bloch said.

Entering students will have a 
new form of standardized testing 
to deal with.

“Right now we are putting the 
finishing touches on the assess-
ment tools that we need to know 
the students’ basic learning 
skills. But again, the misunder-

By Nick Savage

By Ryan Clover-Owens
As long as I have been at Antioch there has 

been a refrigerator somewhere completely 
packed with dumpster’ed food. Some of it was 
rotting away in a cold puddle of slime at the bot-
tom of the fridge, and some was neatly sorted 
into rows. Last Fall the dumpster fridge was in 
West, and this term it’s in Mills. Who fills the 
Free Fridge, and who cleans it up? These ques-
tions must be left unanswered for safety rea-
sons, as dumpster diving is considered prop-
erty theft and is therefore a criminal activity. 
What I do know, is that this summer at 3:00 in 
the morning, you can often find the best selec-
tion of freshly dumpstered goods, everything 
from bagels to fresh produce.

Isn’t it strange that something such as food, 
perfectly good food, can be deemed “trash” af-
ter simply switching containers? 

The entire concept of trash is symbolic to 
a culture of excess. We live in society where 
every “product” must meet a standard of ho-
mogenized perfection otherwise it is thrown 
out. It is absolutely ridiculous how much per-
fectly useful stuff, including massive amounts 
of food, are thrown away everyday. Grocery 
stores, especially big ones, throw away food 
by the box. The food is often packaged, and 
not even expired. Often times, stuff is thrown 
away simply to make more room on the shelf. 

Earlier this summer, the Herndon Gallery 
hosted an installation by Antioch student Le-
land Reilich called “Trash”. In this piece, a 
shelf was set up like one at a grocery store, and 
a complete array of useful products were on 
display and free to anyone who cared to take 
them home. The top shelf was crammed with 
loaves of day old bread, an entire shelf dedi-
cated to dietary supplements and herbal medi-
cines. The following excerpt, is taken from one 
student‘s artist statement;

‘This is just a small fraction of the amount 
of thrown out daily by our food suppliers.  
There are many lessons to be learned from 
this waste, but the most universal lessons that 
apply to our every resource are: use what is 
in excess; never let a source be wasted; and 
salvage what others consider waste (for these 
are also our unrecognized resources).  This is 
applicable from our water use to land develop-
ment and covers countless areas in between.  
Such an attentiveness to use, reuse, and waste 
elimination helps to counterbalance the effects 
of greed and selfishness on our society.’

1)  Always leave the dumpster area as clean 
or cleaner then when you arrived.

2)  Always be respectful of security or em-

Events Registration
Comcil proposes changes to 
events registration as well as a new 
incarnation of Greencil. Both issues 
are being voted on today at 4PM. 
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cut in two for upper level Learning Communities. One LC 
will be taught the first half, the other your second. This will 
be not unlike the way Summer terms are set up now, being 
cut three ways with the bookend weeks on either end of 
the terms for academic advising and co-op planning. Now, 
worst case scenario, there could be difficulty providing a 
large enough amount of time to absorb what the class is 
trying to teach. On the other hand this would inspire closer 
collaboration with students and faculty who can work in 
depth one class at a time and allow for classes to easily 
leave campus.

The next model explored was to have Concurrent Se-
mester Long Upper Level LCs. Unlike the previous model, 
students would take their two upper level LCs concurrent-
ly. It would make course planning easier and would coin-
cide with the first year LCs semester schedule. Best of all, 
this is not that different from what we have right now. 

So what’s behind door number three? The third option 
is, well, we do nothing and keep the current course struc-
ture for the upper level LCs. The Team-12 chairs however, 
were hesitant to take this idea very far “We believe the 
Learning Community model provides a way for us to maxi-
mize the student’s learning experience with limited fac-
ulty resource.” And “We believe LCs will allow for closer 
collaboration and more effective mentorship between fac-
ulty and students.”

Still, there are members of the community who feel An-
tioch ought to keep in mind what has been working for the 
past few years as opposed to what hasn’t. 

“I think the present curriculum is really smart,” says 
video professor Chris Hill. “It’s a well thought-through 
curriculum. Our students are well prepared. We have stu-
dents who go to graduate school and do well. Students are 
interested in the program. That could be for a lot of differ-
ent reasons. I think one of them is that the curriculum is 
good. It’s about media literacy. It includes production. It 
says production is critical. It says you can’t just write about 
media. I feel that the people I want to work with are the 
people who have had that kind of curriculum.” 

With all of these new experimental models on the hori-
zon there is a concern growing that students may be able 
to slip through some cracks easier under this new educa-
tional system. “You have to go through some basic stages, 
I mean you can’t take video 3 before you take video 1,” Hill 
adds.

There are already mechanisms in place for science ma-
jors that require students who might want to have a Bach-
elor of Arts in science to declare it by their second year. 
This is so that they will have ample time to prepare them-
selves early and be sure all of the right classes have been 
taken by the time Senior Project rolls around. There’s no 
word yet, however if any other mechanisms are in place for 
other majors.

“It’s a very complex thing,” adds Anne Bohlen, profes-
sor of film, “ It’s Antioch as an institution, which I think 
those of us here have a love-hate relationship with, as we 
do with any institution, perhaps. But I think it’s because 
we love it so much that we can have such fierce feelings 
about it.” 

What’s in store for the Antioch second, third and fourth 
years is uncertain, at least until next month.

“I think that there’s some very good classes and Learn-
ing Communities being worked out. But in a sense it has 
to be seen that this is the first time we’re doing it,” adds 
Hill. “It’s like learning to play a musical instrument. The 
current curriculum is a musical instrument that we know 
how to play. What ever this new structure is going to be it’s 
going to be a completely new instrument.”
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MISSION STATEMENT

- To serve the information needs of the 
communtiy in a continuous fashion.

- To provide all members of the 
community with access to their 

newspaper.
- To serve as a reliable instrument for 

recording the college's history.
- To serve as a reliable instrument for 

education in civic and journalistic 
responsibility.
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any ads, regardless of whether we, the 
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political affiliation or not. We hold the 
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Please contact us with further inquiries.
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Lift-Off:
The college prepares for 
perhaps the most important 
entering class in decades.

Curriculums: 
Upper-level curriculums 
to be voted on soon

standing, this is not testing, this is to assess these 
skills, and it’s not a pass/not pass test,” said Bloch.

The tests will be administered to students when 
they enter and when they leave the school. The tests 
are designed to assess the effectiveness in LCs, the 
primary function of which is specifically to focus on 
basic skills and liberal arts immersion.

Bloch also said that faculty will share the respon-
sibility for teaching core courses and upper level 
courses.

“Every faculty member in this college has to be 
involved every second year in the program. That 
means in four years, I’m assuming, people will be 
involved in [the core program] two years, max. Half 
of the faculty will be involved in core program [at 
any given] time,” Bloch said. 

“Faculty will have choices,” he continued. “We 
still have to work it out, in numbers, how many 
teachers will be committed to the core program. 
It will be a very healthy commitment. We will not 
have faculty just be first year faculty. Everybody has 
to be involved. That’s the meaning of a liberal arts 
education.”

Antioch must also find a way to find harmony 
with the new Learning Communities and its Co-op 
program. Although the renewal committee used 
other schools’ LCs as a model for their own, Antioch 
is the only school that uses both Co-op and Learn-
ing Community programs. The issue of whether the 
two are even compatible in an educational institu-
tion comes up for the first time with Antioch, and 
we will break new ground as we find a way to make 
things work together.

To make matters more complicated, Co-ops are 
getting a facelift as well. New Co-op communities 
will allow students to network and live in an An-
tiochian community even when not studying. In 
theory, the communal nature of the co-op commu-
nities and learning communities seems compatible, 
but what will actually happen remains to be seen. 
Still, Co-op communities won’t be ready until Fall 
of 2006, giving us a full year to adjust to Learning 
Communities.

What is in store for the Fall Term?

“Figuring out the curriculum for upper level stu-
dents in the transition, and upper level linked and 
team-taught courses is the challenge for the fall. 
We hope to communicate what that will look like as 
soon as possible,” said Upper level coordinater Den-
nie Eagleson.

Unfortunately this seems to mean that those who 
know the least of what they will be doing are the 
students who will be initially reading this article. 
Much of the work done by faculty to prepare for 
upper level students will come in the time between 
terms, when several faculty seminars, some major, 
will be held. These will be crucial decision making 
times that will determine how smooth the transition 
can be. 

For many upper class students, simply getting 
out of the transition period alive will suffice. For 
other students, however, especially the first incom-
ing students of the New Antioch, the next year will 
be a time for pioneering and discovery.

Interim President Rick Jurasek sums up: “I am 
as proud as I could be by the quality of the new sys-
tems and facilities that are part of the launch of our 
Renewed Antioch. And I have never been more con-
fident about the future of our very small – and very 
unique – residential liberal arts college in America’s 
Higher Education landscape.”

Continued from front page

Hassan: SGS Professor provides in-depth look into faculty retention

faculty member, Connie Pelokoudis who has re-
tired and has worked in different capacities to give 
us various historical insights. And so I’ve been 
doing these interviews with the hope that based 
on those stories, based on those perspectives, we 
can identify what kind of public policy issues we 
have at hand because I think faculty retention is 
extremely important. I lose good colleagues, you 
lose good teachers – that’s one reason. Second in 
this process of transition, we cannot have curricu-
lum without faculty who understand the institution 
and are invested in the institution.

H: I don’t think any transition can succeed without 
a solid a faculty base. You cannot develop a curric-
ulum base with adjunct faculty and part time tem-
poraries. I think there is a very close connection 
between faculty retention and student retention. I 
have heard this from my colleagues and I’ve seen it; 
the students left because certain faculty members 
left the institution. An institution in which every 
department or program is watching their faculty 
members, and if those faculty members are doing 
a good job, the whole thing centers that faculty 
member. So, for all these reasons I wanted to get a 
better understanding of why people leave, is there 
anything that we can do to keep them here, and to 
create a conversation that this issue has been very 
quietly treated as individual, personal decisions. In 
every story I have heard there is a very concrete 
and personal basis for the decision to leave. At the 
same time I see that there is a public side to it. 
There is a private side and there is a public side. 
The public side refers to conditions that make leav-
ing easier or in a way encourages leaving, based on 
cause and effect as such. In my interviews actually 
only one faculty member started looking in the job 
market ‘just for the heck of it.” So that person did 
not have any personal agenda or problems leaving 
Antioch with resolve. I’m also bothered with the 

notion that in this transition, the Renewal Commis-
sion set this criteria of ratio of faculty to students. 
By any calculations you expect some reduction in 
faculty size, and the only thing they put in the re-
port is [that this will occur] not 
through layoffs but through natu-
ral attrition. And what we see with 
natural attrition, you lose your 
best faculty. You don’t lose faculty 
who might have a hard time get-
ting a job. You loose faculty who 
are doing a great job and are mar-
ketable. So this natural attrition 
concept was one, that we never 
really, neither the Commission 
nor the people who do implemen-
tation, were able to articulate. So 
our hope in these interviews was 
to provide some real, factual, stories of people who 
willingly sat with me and spoke on those issues.

J: In your discussions, were there any com-
mon reasons given for leaving Antioch?

H: As I said, there is a distinction between per-
sonal and private and public and social. So as an 
individual of course you have issues. But you can 
see partners’ concerns for each others’ job and 
their ability to find a job and be together, which 
is very common. Lack of stability especially for 
newer faculty [was another issue]. Aaron Lamp-
man was looking for something more predictable 
for him, as a new faculty member that is on a ten-
ure track. And we are not in a position to do that. 
And that is different from Matt MacKenzie whose 
reason was partly stability and instability of their 
position, and partly again his partner was in the 
job market and they wanted to be somewhere that 
they can manage and organize their own lives. You 
have this personal side that kind of varies signifi-
cantly and I’m trying to really put together some 
common theme. I don’t know whether this is per-
sonal or public, I think it has some elements of 

both, and many of these people became concerned 
about their professional identity. And that I think 
is true for everyone. That, because this situation is 
so consumptive of their energies and time, it leaves 

no room for professional devel-
opment. Again either as a new 
faculty member or a mid range 
career, that the time and ener-
gy required at Antioch for fac-
ulty is prohibitive of pursuing 
research. Many of them were 
actually afraid that the new 
curriculum would be even fur-
ther demanding of the work of 
faculty. So that was a common 
theme. About personal and ca-
reer and professional world, ac-
tually all three faculty from my 

interview said in response to the question, “What 
is most exciting about the place that you are going 
to?” All of them said they were glad they were go-
ing to an established program in a department [in 
another school] with several colleagues that [they] 
will be able to talk to in [their] own field, ranging 
from seven to ten people in each of the cases. For 
Aaron it’s about ten people, for Matt it’s about eight. 
And that kind of collusion, that kind of professional 
interaction was so important to these people, not 
that they didn’t enjoy their colleagues here, no one 
is negative about that. It was a question about the 
need for that kind of professional focus and interac-
tion that raises a lot of questions that in moving to 
the new curriculum, because we are moving away 
from those kind of professional foci and towards 
issues or areas of interest, and its more interdisci-
plinary and open process. So that I think is another 
common theme. 

H: Another common theme had to do with the cul-
ture of this place. Every one of these people talked 
about how exhausting and frustrating the culture 

Continued from front page

Continued from front page
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“I wanted to 
get a better 

understanding 
of why people 

leave.”

ployees (remember they may be at risk of losing their jobs if they don’t enforce the 
rules).  

3)  Always share what you receive, and never try to capitalize.  Failure to follow   
these few guidelines can result in the installation of a trash compactor,   
guaranteeing the waste of good food. 

Food is a basic human right, and it is a matter of class violence that a corporation would 
throw away food instead of give it to people who need it. Dumpster diving has many political 
implications and because of this, many social dynamics come into question. Dumpster div-
ing is means of survival for some folks, while for others, it is simply a sport. This has a lot to 
do with class and economic security. Many of the divers at Antioch are not picking through 
trash for day to day survival. Instead, they are going on full blown expeditions to gather 
loads of useful goods that would have been wasted. Many of the dumpsters explored by An-
tiochians are located in middle-class suburbs in which the dumpsters are under explored.

Many Antioch divers understand basic diver etiquette. Anonymous diver explains “you 
must be respectful to the dumpster and to anyone else who might dive there. You don’t want 
to blow up the spot for you and anyone else.” When a good dumpster is blown up (or busted), 
it runs the risk of being replaced by a trash compactor. People who depend on dumpsters for 
survival, and can’t just switch spots, are put at risk when class privileged folks irresponsibly 
dive at their dumpsters. If you have the privilege to dive in other communities, be respon-
sible about where you dive.

Because getting stuff from the trash is a social taboo, many well off people don’t bother to 
explore dumpsters. Those who do, and those with the ability to attend dumpsters in places 
off the beaten path will often be rewarded with all sorts of interesting things. Anonymous 
antiochian explains, “sometimes you find a large amounts completely unpredictable stuff, 
and its hard to leave useful things in the trash, but honestly, its pretty hard to find use for 
some of it. What would you do with 200 sample packs of shampoo? The only logical thing to 
do is find a way to give it away”. 

There are various organizations that redistribute goods found in the waste stream of capi-
talism. Food Not Bombs is one such autonomous organization that many of us here at An-
tioch may have heard of. Redistributing such goods can challenge the logic of a throwaway 
culture while also getting stuff to folks who need it. The distribution of dumpstered food at 
Antioch isn’t entirely needed, but beyond providing food it helps to raise an awareness of 
the excess of capitalism. It’s great that so much food that would otherwise be rotting in a 
landfill, is made available for use by the Antioch community.

Dumpster Diving: Continued from front page
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The CIA has been found out in yet anoth-
er case of recruiting a paramilitary group 
in a country the U.S. has found politically 
meritous to control. Recently it was revealed 
that Iraqi paramilitary group “the Scorpi-
ons,” was hand picked and trained by CIA 
paramilitaries to foment rebellion, system-
atically sabotage the government as well as 
structurally important buildings, and finger 
politically important in people before the 
war ever started. The CIA spent millions of 
dollars on the previously undisclosed unit, 
even providing them with former Soviet 
Hind helicopters.

After the fall of Baghdad, the CIA used 
the Scorpions in several attempts to infil-
trate insurgency. They were also employed 
to do “the dirty work,” as one intelligence 
official put it, “helping” with interrogations 
now infamously under attack for the use of 
torture. In one particular case, a Scorpion 
unit, wearing masks and carrying clubbing 
implements, beat up an Iraqi general in the 
presence of CIA and military personnel, 
according to investigative documents re-
viewed by The Washington Post as well as 
several defense and intelligence officials.

Post inquiries about the case prompted 
the CIA to brief the House and Senate in-
telligence committees on the unit, said sev-
eral members of Congress and two defense 
officials. Defense Department spokesmen 
refused to speak to the press regarding the 
issue, and referred comments on the unit 
to the CIA. But CIA spokeswoman Jennifer 
Millerwise declined to comment on the unit 
as well, referring reporters back to the De-
fense Department. All former and current 

government officials interviewed would 
speak only on the condition of anonymity, 
citing the classified nature of the Scorpi-
ons.

Originally authorized by a presidential 
finding signed by President Bush in Febru-
ary of 2002, the Scorpions were part of a pol-
icy of “regime change” in Iraq already dis-
cussed with British Prime Minister Blaire 
as can be seen in the Downing Memos. The 
covert members, many of whom were ex-
iles recruited by the Kurds, were trained in 
secret bases located in Jordan. They were 
taught methods of target identification, as 
well as explosives and small arms use. They 
were then sent surreptitiously into structur-
ally and politically important cities of Iraq 
before the war, with orders to create an im-
pression that rebellion was already under-
way and to conduct sabotage forays.  “They 
painted X‘s [for targeting] on buildings and 
things like that,” said one former intelli-
gence officer.

After the initial combat phase of the 
war, the CIA used the paramilitary units as 
translators and as gofers fetching supplies 
and informants from outside of the compar-
atively safe green zones were CIA officers 
stayed when Iraq grew increasingly unsta-
ble. Eventually, “they started being used in 
interrogations . . . because they spoke the 
local dialect” said Curtis E. Ryan, an Army 
investigator. This eventually led to the 
public disclosure of their existence when 
it became clear that they were involved in 
several particularly atrocious human rights 
violations cases.

The city of Hiroshima fell silent at 8:15 the morning of Saturday the 
6th (23h15 GMT) as a bell rang out in the hands of a child memorializ-
ing the more than 140,000 that died that exact moment, 60 years ear-
lier, in the world’s first atomic attack. On August 9th, three days later, 
another 70,000 died in the Nagasaki bombing. Now, 55,000 people 
recited silent prayers and laid wreathes of flowers or paper cranes 
before the memorial to the dead in sight of the A-bomb Dome, once 
an exhibition hall, now a burnt skeleton of a building standing testa-
ment of the explosion’s force. “Today, we are all Hibakusha,” United 
Nations Secretary General Kofi Annan used the Japanese word for 
victims of nuclear bombings in a speech read for him at the sight. 

As 5,375 survivors of the Hiroshima bombing died in the past 
year, the nation’s leaders have recommitted themselves to keeping 
the memories of 60-year-old horror alive in hopes of preventing any 
further such tragedy. Sadly, many feel as though the example of their 
suffering has influenced the rest of the world very little as both North 
Korea and Iran are in the midst of tense negotiations regarding their 
hopes to institute new nuclear programs. Hiroshima Mayor Tadatoshi 
Akiba accused nuclear states, including the U.S., of “jeopardising hu-
man survival” by their “selfish” attachment to nuclear weapons and 
called on the United Nations to take concrete action to abolish such 
weapons by 2020.

Japanese Prime Minister Junichiro Koizumi said Japan will itself 
remain committed to its post-World War II pacifism, and dedicated 
to “take the lead” in abolishing nuclear weapons. Many felt that while 
he expressed the proper sentiment, his actions remain improperly ag-
gressive. As his speech ended, one elderly man yelled at him, “Prime 
Minister Koizumi, don‘t go to Yasukuni.” 

The man was referring to a shrine housing the bodies of Japanese 
Generals who were convicted war criminals that the Prime Minister 
has prayed at each year despite the protest of nations who suffered 
at their hands during Japanese occupation. Yohei Kono, the speaker 
of the lower house who self-identifies as a pacifist, linked the nuclear 
trauma to Japan‘s past war crimes. Japan had the chance to help Asian 
nations fight Western colonialism but instead “deprived Korea of its 
independence and invaded China, which is the same imperialist path 
the Western powers had taken…One of the consequences was the 
atomic bomb attack,” Kono said.

But while Kono brings up several valid and disturbing points regard-
ing Japanese history, can it really be said that the atomic bombings 
were a consequence of imperialistic behavior? Or does this thought 
pander to an already dangerously American-centric mythos regard-
ing the world’s first use of atomic weaponry against human beings? 
We are taught that five days after the second bombing in Nagasaki, 
Emperor Hirohito accepted the U.S. terms of surrender. We are taught 
that the bombs ended the war, “saving” millions of lives that could 
have been lost had the U.S. been forced to invade the mainland. 

A decade ago, on the 50th anniversary, this mythos was reinforced 
in an exhibit at the Smithsonian Institution on the Enola Gay, the plane 
that dropped the first bomb. The exhibit presented the bombings as a 
necessary evil in a just war, and included many “facts” that few realize 
are entirely, historically, inaccurate. One such “fact” is that “special 
leaflets were dropped on Japanese cities” warning civilians to evacu-
ate, a “fact” which ignores the truth that the warning leaflets were 

dropped on Japanese cities only after Hiroshima and Nagasaki had 
destroyed.

It is also the prevailing fiction that the use of the atomic bombs was 
the immediate cause for Japanese surrender, when in actuality the 
Soviet Union’s entry into the Pacific war two days after the bombing 
is a more likely candidate for the “last straw” that led to Hirohito’s 
surrender. It is even recorded that the U.S. secretary of State saw the 
bombings as a means to prevent the Soviets from sharing in the occu-
pation of Japan; and both he and President Truman are known to have 
believed that the Japanese were already looking into a peace process 
prior to the Hiroshima bombing. Furthermore the “million lives” that 
were saved is an entirely fictional number that McGeorge Bundy later 
confessed to having made up in order to justify the use of the A-bomb 
to the international public.

These are facts that remain generally obfuscated, and were cer-
tainly absent from the Smithsonian exhibit. It is vitally important that 
such facts are made more widely known, especially as the stories of 
the bombing stopping the war have legitimate nuclear weaponry as a 
reasonable, if last resort, defense when the truth is there is nothing 
more offensive than an A-bomb. Oppenheimer, once the head of the 
Manhattan Project, now speaks out against nuclear arms, and very 
specifically against this “sleazy sense of omnipotence.” He observed 
that “if you approach the problem and say, ‚We know what is right and 
we would like to use the atomic bomb to persuade you to agree with 
us,‘ then you are in a very weak position and you will not succeed.... 
You will find yourselves attempting by force of arms to prevent a di-
saster.” Hopefully, these words, and the tragedy of the lost lives in 
Hiroshima and Nagasaki will soon speak louder than the call to raise 
and protect nuclear weapons projects.

In further news on the pillage of Iraq by occupational forces, 
the California Army National Guard troops have been charging 
unauthorized, off the books, “rent” from Iraqi-owned businesses 
in Baghdad. They claimed that it was for a “soldier’s fund,” an-
nounced military officials Friday the 5th. The businesses were 
operating on the fringe of the U.S. military’s base, and included 
many service industries built to cater to the U.S. occupational 
forces such as a dry cleaner, and convenience store. The “soldier’s 
fund” was used to pay off small loans made by Guard members, 
or served to purchase commemorative coins minted to “foster 
morale inside a unit.” Other purchases made with the illicit funds 
included t-shirts and decorative patches.

There is a great deal of dispute over how much money was 
raised in this manner, how many soldiers were actually involved, 
and how “important” the allegations may be. Officials in the 
Guard have attempted to dismiss the matter saying the “rent” 
raised was less than 4,000 USD, but troops within the unit them-
selves admit to having collected more than 30,000 USD from the 
scheme. In a country as desperate for funds as Iraq, perspective 
is required for either figure. So far only one officer has received 
any disciplinary action, even though allegations from within the 
unit also point to at least five others that played direct roles in 
the scam.

Some battalion members have approached the press with the 
agreement that they remain anonymous, as their superiors have 
specifically told them not to discuss the subject with reporters. 
These soldiers have all agreed that the scheme was direct “extor-
tion” even as battalion officials insist that “extortion” is an inac-
curate description of “the relationship between the soldiers and 
the vendors.” The battalion’s Alpha Company has been the pri-
mary subject of the investigation as there were allegations that 
they were also involved in the mistreatment and torture of Iraqi 
detainees this past March.

Sunday the 7th, Israel’s cabinet voted to approve the first settle-
ment evacuations in the occupied Gaza strip, but the decision was 
not made without protest. One of the most dramatic protests was 
made by the popular Benjamin Natanyahu, Sharon’s main rival 
from the right-wing Likud party, who resigned his position as Fi-
nance Minister in response to the cabinet’s decision. “A unilateral 
withdrawal without anything in return is not the way…I cannot be 
part of this irresponsible move that divides the people and harms 
Israel‘s security and will in the future pose a danger for the whole-
ness of Jerusalem,” said Netanyahu in his resignation letter.

The first phase, which includes the forced evacuations of set-
tlers refusing to leave, will begin next week. All of the settlement 
in the Gaza strip as well as an additional 120 in the West Bank are 
required to relocate to other parts of Israel in an attempt to provide 
displaced Palestinians with some land to live on. The plan has the 
approval of most Israelis, and it is widely hoped by both nations’ 
leaders to be the foundation for a lasting peace between the two 
peoples. Natanyahu, however, has been one of the most vocal op-
ponents to the plan, acting as a representative to the far right-wing 
who see the evacuation as the betrayal of a biblical birthright, and 
as submission to the Palestinians.  

Natanyahu, a former prime minister, is credited for helping lift 
Israel out of recession with a number of reforms that reduced taxes 
by decreasing social benefits. It is expected that he may play on his 
resulting popularity from these measures to challenge Sharon’s 
leadership post-Gaza pullout. He would gain greater support if the 
withdrawal does not result in bolstering the crumbling six-month 
truce between Israelis and Palestinians.

The truce may fail in the face of escalating violence during the 
evacuation. While Palestinians are thankful for the Gaza with-
drawal, many harbor suspicions that Sharon will use the measure 
as an excuse to tighten Israel’s hold on the much larger West Bank 
settlements. There is also a great fear of retaliation from extrem-
ists on both sides. A Jewish militant shot and killed four Israeli 
Arabs on a bus last Thursday, and now Palestinian militants are 
threatening possible retaliation. As tensions rise, the peace pro-
cess will largely depend on the events of the coming two weeks.

Two weeks ago, a newly surface receipt for 165 USD was used to 
schedule a trial for one of the U.S.’s largest oil companies. Chevron 
is currently scheduled to face a federal court in San Francisco the 
fall of next year for the destruction of two Nigerian villages. The re-
ceipt in question was sent to the company on January 4th, 1999 from 
a Nigerian navy captain responsible for the total destruction of a 
Nigerian village requesting approximately 165 USD in payment for 
responding to “attacks from Opia village against security agents.”

The “response” mentioned in the receipt left four villagers dead 
and 70 missing, never to be found, presumed dead as well. Within 
24 hours, Chevron had paid off the bill. It wasn’t until recently that 
the company finally acknowledged the role it played in the village’s 
destruction along with a second village, once known as Ikenyan in 
the Nigerian delta. The receipt was uncovered during the first part 
of a federal lawsuit filed on behalf of the victims. Chevron contin-
ues to deny any direct culpability for the deaths and injuries of that 
day. Charles Stewart, a Chevron spokesman, said the payment to 
the captain reflected “a longstanding industry practice of paying 
a small amount for each day” to military personnel who protected 
“the people and the property of the oil companies located in the 
Niger Delta.”

The receipt has appeared at a bad time for the U.S. company as it 
tries to find backing for its 17 billion USD bid for Unocal, an oil and 
gas company in El Segundo. Unocal’s shareholders will be voting 
on the bid August 10, and it seems highly unlikely that they will be 
positively swayed by Chevron’s connection to the destruction of 
two villages in its transnational business abroad. 

Chevron originally attempted to request a dismissal of the law-
suit citing press reports that rival tribes destroyed Opia and Ike-
nyan. But company documents that have now surfaced describe 
how the attacks occurred only a day after Opia villagers had vis-
ited a nearby Chevron rig and demanded compensation. This, in 
addition to poignant survivors’ testimony, points to Chevron hav-
ing far more complete involvement than they claim. Still, company 
lawyers maintain that they are confident “Chevron will be vindi-
cated.” 

78,000 tons of cereals from the World Food 
Program (WFP), the United Nations‘ organ 
responsible for the fight against hunger in 
the world. But donor countries never fol-
lowed up, and only 6,500 tons were deliv-
ered. Now, after the G8 summit and a June 
30th BBC broadcast of starving Nigerois 
children, everyone is shipping food into 
the country. The French in particular have 
been generous, chartering the French Air 
Force to fly in high-calorie foods as well as 2 
tons of medicine. Unfortunately, the help is 
nearly eight months to late.

Livestock are filled with sand that they 
eat when they are crazy with starvation. 
Families have sold off all their possessions 
to buy grain, and still have less than one 

meal a day. And now, the rain has finally 
come, bringing with it a malaria crisis 
when people are already weakened from 
malnutrition. Mass graves of people and 
animals are still moldering in Tadrès, 
north of the usually rich grazing grounds 
of Tahoua. According to rumor, they are 
the bodies of nomadic shepherds who call 
themselves Peuls, who committed suicide 
because they could no longer stand the 
sight of all their animals dying on the road 
from exhaustion. “Families have lost a lot in 
this crisis,” sighs Seidou Bakari, coordina-
tor for the government organ, Food Crisis 
Cell. “their children, their livestock, their 
means of production, their seed ... We will 
take years to recover from this. And if ever 
the rain stops suddenly, like last year, well 
then, we‘re dead...”

This past Monday, the Iraqi political pro-
cess squeaked to a halt as leaders failed to 
meet the deadline for completing the new 
constitution. Instead they voted to give them-
selves another week to resolve the vast differ-
ences of opinion involving the future of Islam 
in the country, the distribution of political 
power, women’s rights, and of course, oil. 
Many officials have expressed disbelief that 
the disagreements will ever be settled, much 
less in seven days.

“Almost 50 percent of the constitution is 
not finished yet,” said Saleh Mutlak, a Sunni 
leader in the negotiations. And yet the final 
push for consensus, held inside the U.S. oc-
cupational forces fortified Green Zone, began 
Monday morning. It went on until midnight 
when the country’s elected assembly finally 
agreed to disagree for a little while longer, 
amending the interim constitution required 
the full constitution to be drafted on Aug. 
15.

Talks have also begun regarding the pos-
sibility of dissolving the National Assembly 
entirely and holding a new series of elections 
if they fail to agree on a constitution by next 
Monday. It would be a last resort, Assembly 
members agreed, if only because such a mea-
sure could throw the country into a much 
larger political crisis and strengthen the cur-
rent insurgency.

“If this delay will solve the problem, it‘s 
okay,” said Haseeb Aref, a Sunni member of 
the constitutional committee. “But if it will 
not solve the problem, then we will find it is 
necessary to dissolve the National Assembly 
and have a new election.” Kurdish leaders 
agree with Aref’s stance, in a rare moment 
of concurrence. In the meantime, President 
Bush is of course downplaying the delay and 
its possible consequences saying, “their ef-
forts are a tribute to democracy and an ex-
ample that difficult problems can be solved 
peacefully through debate.” But behind press 
conferences, the Bush administration has 
been actively pressuring the Iraqi leaders to 
finish the constitution by the deadline. An ad-
ministration official, who spoke under agree-
ment of confidentiality, said “there‘s a lot of 
nervousness” within the administration be-
cause it is understood that a resolution would 
provide impetus for withdrawal, but the al-
ternative would further embroil occupational 
troops in an increasingly volatile situation.
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and community is, in terms of perpetual conflict and utter lack of 
leadership in conflict resolution, the politics creates negative energy 
and it is perpetual, there is no end to it. And it is exhausting. I have 
actual calls when these people talk about it. Matt considered commu-
nity meeting as a theatrical performance not a public forum to discuss 
issues and any without any leadership to guide or set a process for 
conflict resolution. We celebrate all these conflicts  and we are getting 
sickened. It is unhealthy. Everyone spoke to that and in my article I 
will give more space to each individual perspective on that. And again 
there is a personal side to it; that you have to get engaged and by en-
gagement you basically you commit a lot of time energy and political 
energy into it, and for new faculty actually two of them specifically 
said that this makes community engagement very high risk. Espe-
cially for newer faculty to speak out, because you don’t know which 
side or which position your touching, it’s a minefield in a way. So that 
discourages positive faculty involvement. On the positive side though, 
I asked “What will you miss the most about Antioch?” and everyone 
commented that the students who bring passion and engagement, 
who care about issues and their own learning made their teaching 
very different and very positive, so that they really miss that kind of 
engagement that made them a better teacher because students came 
with passion and purpose. 

J: We said one thing about how the politics on campus affect 
faculty. As a student, I know I’ve seen and experienced dif-
ferent political climates. They seem to not necessarily directly 
stem from the faculty. I feel that the portions of student life, 
that have caused controversy are almost institutional, as far as 
safety concerns, or maybe actions of the university that are per-
ceived as unfair or immoral by the student body. What I’m curi-
ous about is, Is there a political world among the faculty, and 
what the faculty deal with in terms of making decisions, as far 
as their feelings on the new faculty senate, that indicates what 
life is like in the faculty’s political climate at this university?

H: Well what I said, as kind of a generalization of what I have been 
hearing, is not as much a critique of student politics as it is of those of 
the community. It is actually a critique from faculty who have resigned 
their role in dealing with issues that consume a lot of their energy.  
So it wasn’t that this is a student issue, they also talked about faculty 
issues. Such as their feelings on the curriculum, the transition, the 
commission’s work, faculty salary and benefits and welfare issues, and 
probably some differences in politics within the faculty. I think the ref-
erences were more to the politics of the community.

J: Like safety issues general issues that engage them, is that 
kind of where you were going? Sometimes I see teachers walk-
ing down the street, and there are things going on, and they 
have another workload and responsibility here, and I don’t see 
how it relevant or how it affects them directly.

H: I think that what I heard was that two things, one that the energy 
that we put into the community is so great it detracts from academics. 
Speeches or events that tie to political or intellectual discourse that 
a lot of issues take energy and resources to address. We have to find 
why we have so many issues. Is it that the administration doesn’t do its 
job? Not to place blame but to diagnosis the problem. That has become 
so perpetual and so consumptive of energy that you go to class tired 
because you spent the last night talking about it. Not that you don’t 
need to talk about it, but we have a public forum designed to effectively 
address and resolve the issues so we don’t have to 
spend so many hours, form committees after com-
mittees on top of committees and subcommittees to 
deal with this and its endless. So it takes away from 
another type of energy that most of us are eager to 
put in that has to do with the learning environment. 
The second part, I think I kind of alluded to that in 
my comment that we don’t have in our politics, con-
flict resolution. And that’s why a lot of events repeat. 
It’s the repetition of a lot of these issues, which in 
itself suggests that we don’t resolve it, so it is so ex-
haustive for some faculty to be spending so much 
energy on things that could be handled differently. 
And also the culture of treating each other disre-
spectfully, hurting each other, beating up on each 
other, labeling each other, all of these things hurt 
and again all three faculty members I interviewed 
commented on that. So its not just students it’s the whole community 
and I think that we have to talk about it. Because it is a factor in reten-
tion, we know it’s part of retention issue for students. They come here 

and someone labels them as something. And you feel that time, instead 
of being put into coursework or whatever, theres so much energy go-
ing into other things that has only an indirect learning impact. So I 
think that was another common theme that people spoke to. 

Erin said that from the day she came here she was continually 
thrown into these situations, and she has done a great job in dealing 
with a lot of issues; but at the cost of pursuing her own kind of intellec-
tual research and interest and so forth. It exhausts us. We don’t want 
to hear any more of this. And that I think is a real issue we have to talk 
about, and the whole community should be engaged.

J: One you touched on the Renewal Commission and curricu-
lum, one major thing I’ve heard from teachers is that they felt 
left out of the process. And some people felt that how things 
were handled in that mandate was a significant factor as people 
considered leaving.

H: Of the three departing faculty with whom I talked, I didn’t hear 
direct criticism of the Commission other than unnecessary unpre-
dictability. And some degree of uncertainty is natural to the process. 
To their judgment though, the amount of uncertainty and unpredict-
ability that was created either in communications between the com-
mission and the faculty or the involvement of community into this, or 
administrative lack of effectiveness, all of this contributed to making 
this uncertainty unnecessarily very hard. So it became more risky for 
people to stay. One person pointed out how unnecessary it was in the 
Commission’s report to point out that the school would be close down 
if these things did not happen. Well to a new faculty member coming 
to this school, the use of that language, is frightening and not encour-
aging. So it was I think that everyone realized that something needed 
to be done, and most likely needed to be done at a very high level. 
And that it could’ve been handled differently to reduce uncertainty, 
to reduce unpredictability, to make sense of the stability rather than 
further the instability. So that was what I can capture from my conver-
sations on that issue. 

 
One of the first questions, I was intrigued by myself, was whether this 
retention is unique to this time. So I had to do some historical analysis 
and I think that in doing that we had to kind of focus on not one single 
year, because when retention becomes an issue it goes beyond one sin-
gle year. So it’s too early to really say that because this is the first year 
after know the Commission’s report and all of these things, so we have 
to watch very closely what’s going to happen next year and the year 
after. So two or three years is the unit of time to analyze this. And if I 
do that, our retention is not worse than 1995, that is another time when 
a large number of faculty left also all 2000, 2001, 2002, a large number 
of faculty left. And one can look into those time periods and see what, if 
anything, they have in common. And as far as I can tell, these are areas 
of a great institutional uncertainty and instability, like in 2001, 2002 we 
lost almost 80% of the Antioch class that we brought in. 

By the way, the average time for faculty to depart is about three 
and a half years, Faculty leave Antioch 50% less than 3.5 years and 
50% more than 3.5 years so we see the average time is three and a half 
years.

J: Do you know those figures for other schools?

H: That’s a good question I am hoping that I can find comparable data 
from other colleges and universities. But historically, I found that these 
episodes, of high numbers of departing faculty in one or two consecu-
tive years doesn’t make this time, this year or the following year par-
ticularly unique. We will have to see what we are going to lose, but I 
hope not that many. So historically, I raised that question with Connie, 
who was here during the strike, during the time when Antioch experi-

enced extreme situation when enrollment dropped 
suddenly from 2400 to 400 or 300, so a lot of faculty 
had to leave; but she was referring to the process 
with which that happened by which faculty came 
to some kind of resolution how to adjust the size of 
faculty, although that’s a different case than the cur-
rent situation because this natural attrition leaves it 
to individual rather than institutional decisions. How 
can we adjust our size, is something that has been 
missing from the Commission which I think adds 
to the problem. So historically I don’t think we have 
any evidence that losing seven faculty in one year is 
extremely unusual. Another thing that’s interesting 
is that historically, different types of faculty, we’re 
losing faculty who were on a one-year appointment, 
we’re losing faculty who were about to get tenure, 
we’re losing faculty who have tenure, and faculty 
who has been here fourteen years.  So its not really 

just one type of faculty, of any certain tenure or age, I think gender-
wise it is equitable, so that I think is slightly different form previous 
retention problems. 

H: Many faculty I asked them “Was there anything that administrators 
or faculty could have done to keep you here?” And I think the com-
mon answer is that first of all, the benefits and privileges that come 
with their new job were so different that there was no way, with our 
resources at Antioch we could match them. And the point was by the 
time the member of the faculty has the offer in his or her hand it is too 
late. So you know that anything we need to do has to be done at the 
point when people in the faculty begin to think of leaving. And it varied 
but it had to do with the conditions of the college, and things that were 
said or were not said so there were kind of intriguing factors in all of 
this, although, again it was part of a process, I wasn’t a hasty decision. 
So again, the point of these stories is that, if the current administra-
tion, president or whatever, want to intervene in the last stage of deci-
sion-making, it is too late already, so we must be very proactive. You 
have to create a climate that addresses individual problems as well as 
faculty problems in general. And be constantly working on that. Con-
nie Pelekoudis told me that when he was the Dean of Faculty his job 
was as consultant, advisor, counselor to the faculty on a continuous 
basis. So you know that what is best for your faculty well before they 
start thinking of leaving, you’re helping them to make better decisions, 
whether that ends up being at Antioch or somewhere else. 

But you’re a counselor, you’re an advisor, you’re a guide, and that of 
course that kind of continual interaction with the faculty and admin-
istration, is beneficial. I don’t know if any of these people had oppor-
tunity to discuss their concerns before the final stage when they had 
their meeting with their Dean of Faculty. So I think it is not necessar-
ily the fault of one person or office. It’s that we’re all so overwhelmed 
with things that we create for ourselves that leaves no room for those 
kind of more constructive things that one can do. I think it’s very a 
complicated process but by that I don’t mean we cannot do anything 
about it. On the contrary I think and hope that these conversations 
and stories lead us to good conversation about retention. And that one 
thing that probably makes this retention issue different from a couple 
similar periods in the past is that right now the morale among the fac-
ulty is so low that you don’t get, it kind of encourages, it makes leaving 
understandable. 

One question I asked all of these people was that “Did you discuss 
this with your colleagues?” Two said my colleagues are also looking 
into the market so that’s something that scares me, and that’s unique. 
Its something I didn’t see or notice in the past. Granted in 2001, 2002, 
there was something but that was within a small clique of newer faculty 
who began to help each other find a job. So that morale issue, the other 
question I asked is that, “Well did you discuss this with your students 
and what was their reaction when they found out?” Actually, students 
find out about these things before we do as colleagues. And again 
their response was understanding, and sympathy with their reasons 
for leaving. ‘Well in your shoes, I would leave.” And that’s bad. That’s 
something that to me suggests that something is not working well. So 
you have to change something soon, in the mind of the students, in 
the mind of the faculty, through information and dialogue. It doesn’t 
happen by itself. We bring here, I think, for the most part, the greatest 
faculty here, who are good teachers and can contribute to the commu-
nity dialogue and we lose them. That’s the biggest loss of investment. 
Because investment is my time, your time, sitting in the search com-
mittees and go over these cases for so many hours. And a proof of that 
is that teaching at Antioch is a big asset, a big plus, when these people 
look for jobs. Interviewers are impressed ‘Wow you taught at Antioch.” 
And this is of course implying that teaching at Antioch really makes 
you a better teacher. And that I think is really important, from my per-
sonal experience with a lot of faculty I know that’s true. That teaching 
at Antioch opens doors. Most teachers though clearly said they came 
to Antioch because they wanted to be an Antioch teacher. 

So those are some of my findings as a result of these stories and 
conversations. Again the reason why we have crisis is because Antioch 
thrives on crisis and I would like to point out, when was the time that 
Antioch really thrived on crisis, I think this is a mythology we have 
here. We cannot feel good about being chronically in crisis.  But there 
are a lot of positive notes here that we can reflect on as well as areas we 
need to have a conversation about. I asked them directly “If your sala-
ries were, say, instead of 35,00, 50,00 how would that affect you?” and 
obviously the answer was that made the decision to leave much more 
difficult, but there are other considerations, mainly the instability of 
the institution and morale. But again this is another factor, so we are 
talking about contributing factors rather than cause and effect.
You have to respect the private, personal side to it and [the fact that] 
feelings directly affect each other; but it’s not a matter of policy that 
you can solve. There are a lot of things that we as faculty add to the 
uncertainty. I hope that next year we can in a way master our future to 
the point that uncertainty is controllable. There are so many factors 
but the part that is under our control is to master uncertainty and give 
people a better sense of security and stability. And students should 
be very much a part of the solution because of all of these people, 
one single common comment was how we enjoy our time with the 
students, and how much of a source of energy they are. They are the 
main reason I am here. 

“From the day she 
came here she was con-

tinually thrown into 
these situations, and 

she has done a great job 
in dealing with a lot of 
issues; but at the cost of 

pursuing her own kind of 
intellectual research and 

interest and so forth.”

Continued from Page 2

Hassan: The Interview

By Olga Boyko
The 21 Ohio high school Summer Honors Insti-

tute students concluded their two week learning-in-
tensive by presenting their final projects in the Her-
don Gallery last Friday. The students seemed very 
happy with their performance in the camp as well as 
their stay at Antioch. Most commented on how they 
“learned a lot” and “feel they have a better grasp of 
environmental studies.”

Some of the projects included poetry, a project on 
the geology of Ohio, personal narrative, a ‘zine, and a 
Powerpoint presentation on how to start an environ-
mental activist group.  To prepare for the projects, 
the students spent their two weeks taking classes 
with Antioch’s Denise Eagleson and Pete Townsend, 
as well as working with other professors and Glen 
Helen employees. 

Chelsea Vernon, one of the camp counselors, ex-
plained that “they did eco-art and spent really the last 
three or four days working on their final projects.”  
She also went on to comment, “most people worked 
in groups with a few working on individual projects. 
The presentations were really well put together and 
the students involved were gifted students to begin 
with.”

The students were chosen based on academic 
leadership as well as serious involvement in extra 
curricular activities. Although Antioch hosted the 
students, the camp was in no way supposed to serve 
as a tool for recruitment. According to an announce-
ment posted by Cheryl Keen in Community Forum, 
some of the students are entertaining the idea of ap-
plying to Antioch anyway.

Summer Honors 
Presentation Tuesday at lunch, a group of students and col-

lege faculty congregated at the Antioch Inn for a 
presentation about Pesticide use and the Green In-
dustry. The speaker, Stephen Nichols has a table at 
the farmers market every Saturday with “Beyond 
Pesticides”. This is an organization that confronts 
the industrial use of pesticides by corporations. 
They are a lobbying group that works toward pre-
ventative legislation.

Nichols is an entomologist by education, but 
now he works as a horticulturist on an organic 
farm. They don’t grow food, instead they promote 
organic landscaping. He comes to us with informa-
tion about how an institution such as Antioch can 
pull out of one of the most destructive industries in 
the world, the Green Industry.

The word “green” has become a vague piece of 
political rhetoric. Amongst environmentalists and 
the political left, green is related to environmental 
sustainability and reform. Within the field of bio-
technology and agribusiness, the word brings up 
images from the Green Revolution; the techno-de-
velopment of chemicals and systematic methods of 
increasing the power of food cultivation. So what 
exactly is the Green Industry? 

“The Green Industry in the U.S.,” explained 
Nichols, “includes lawn, agrochemical companies, 
and supporting corporations (Lawn mowing equip, 
etc.).” This industry has completely changed the 
face of food on the world today. They are a crucial 
player in globalization, the cash-crop economy and 
pretty much every environmental problem facing 
the world today. 

Naturally, an industry such as this requires ma-
jor public relations campaigning and of course, 
bias scientific affirmation. The massive loss of 
soils, pollution of water sources, and the thousands 

of species extinct in the past 50 years, has simply 
been ignored. Those who work in the agribusi-
ness fields, drink polluted water--those who are 
exposed to harmful chemicals, they are similarly 
silenced by mechanisms of colonial power (race, 
class, gender). In media and in historical texts, the 
reality of the Green industry is glazed over with 
“solutions to world hunger” and depictions of per-
fectly dominated landscapes.

In past years, various groups and communities 
have resisted the uses of toxic chemicals for food 
production and landscape management. Two years 
ago in Toronto, a law was passed that would basi-
cally eliminate routine contract herbicide spraying. 
This sort of preventive laws have begun spreading 
and of course, threatening corporate power.

Nichols went on to explain the extraordinary 
power of the green industry’s public relations cam-
paigns...

“The Green Industry is incredibly challenged 

by legislation such as this, and as a response, they 
created Project Evergreen, an ad campaign based 
in New Prague Minnesota. They have about 70 fi-
nancial backers. This includes the worlds’ biggest 
agrochemical companies: Dow, Bayer, etc. In ad-
dition, there are more corporate sponsors in Ohio 
sponsoring Project Evergreen than in any other 
part of the world. Their major function is to tell the 
public (middle-class consumers) that preventive 
laws, such as the one in Toronto, are an infringe-
ment on civil rights, or freedom of property owner-
ship.”

Using pesticides for landscaping is easy as 
breathing, especially for a financially struggling 
institution such as Antioch. We live in a society 
with values that require us to have the domination 
over nature that pesticides offer. It isn’t easy to 
give them up. Often understaffed for the size of the 
school, it would be a lot to expect grounds keeping 
at Antioch to go Organic. However, the growth of 
the Organic Landscaping industry provides alter-
natives to the current model. It seems as though 
it’s really just a matter of Antioch’s commitment to 
campus greening (whatever that means).

Antioch College has a lot to worry about these 
days, and the entire concept of campus greening 
is laden with sketchy political rhetoric. The only 
way Antioch could become active in challenging 
the green industry, would be for Physical plant 
to educate themselves about these issues, and to 
transform current landscaping practices to an or-
ganic method. On Tuesday, this process found an-
other foothold. Darrel Cook and Mike Miller from 
Physical plant both attended the discussion and 
were actively taking steps to follow up on the issue. 
At the End of the talk, information was exchanged 
between Mike Miller and Nichols. Hopefully com-
munication will continue between physical plant 
and organizations working toward sustainable 
grounds keeping. 

Students and Faculty Address Pesticides
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By Maya Rivina
A week in the woods often involves a lack of showers, port’o’potties, 

limited-quality mostly vegan food, and half eaten skin which comes 
as a result of not being covered with a thick layer of bug spray, dirty 
tents, damp pillows, and insomnia due to the chilly nights. 

For a lot of people, any of those annoyances are nothing compared 
to the joy of waking up with the sun and crawling out of the tent 
and then sitting by the fire all night and watching the shadows jump 
from face to face of those sitting with you. There may also be in-
credible star showers, and sunset skies, guitars and ukuleles and 
harmonicas and drums, the sharing of cigarettes, marshmallows, 
cooking over fire, playing games you have long forgotten you know 
how to play, and even reminiscing about camp as kids.

Camp Trans had all of those elements, but it was so much more. 
A community was built up and torn down in one week; the physical 
space was created by a community of tents: Welcome Center tent, 
common spaces, workshop spaces, food tent, water tent, trash/re-
cycling tent, advocates’ tent, medics’ tent, performance stage. Rain 
and sun were taken into consideration, a place to dump trash was 
found. Water and wood were hauled from the sweetest side of the 
road motel by the name of Blueberry Patch twenty minutes away and 
owned by an amazing trans woman, Ricki, and her partner, A. 

The woods around the open space were divided according to noise 
and substance levels: loud substance free, quiet substance free, loud 
substance allowed and quiet substance allowed. Later on, the popu-
lation of Camp Trans jokingly referred to the campsites as “Camp 
Chicago”, “Camp Denver,” “Camp Smith,” and so on, according to 
what unified the people occupying the space… my little area with 
two tents and three Antioch students inside was named “Camp An-
tioch.” 

The first night five of us sat around the fire, the second – ten, the 
third – twenty-five, and by the last night the campsite was flooded 
with a few hundred people and I stopped recognizing every face I 
smiled at. 

Camp Trans was organized to fight the unfair and archaic poli-
cy that still holds at Michigan Womyn’s Music Festival. The policy 
states that the only womyn allowed to attend are women-born. The 
women the policy excludes are trans women. Camp Trans’ attend-
ees are trans women and their allies, who are mostly trans men and 
other queers fighting for the rights of their sisters and the general 
acceptance and inclusion of trans people in our society. Camp Trans 
is a quarter mile down the road from the grounds of the Festival, and 
a lot of the festival-goers took advantage of that proximity by coming 
around and hanging out at Camp Trans. 

Monday morning, two days after I arrived, and the day of the be-
ginning of the festival we “walked the line.” Loaded up with flyers, 
petitions, fundraising materials, and yellow ribbons to signify trans 

inclusion we, in groups, approached the womyn waiting in a line 5 
miles long to get inside the gates of the Festival. I waited for them 
to throw their empty beer cans at us. Instead most talked and lis-
tened and gave support, asked what they can do inside the festival 
to help. A much smaller number was reluctant about their opinions 
on the subject of trans inclusion, and an even smaller number were 
not willing to talk to us at all. Some of us went in for a processing 
session, but a bunch of my newly made friends and I headed for the 
lake instead. 

The rest of the week was filled with caucuses (discussion groups) 
and workshops on various topics, from a hard-core serious four-part 
workshop on organizing for human rights in smaller communities, 
to a polyamory caucus organized by yours truly, to an anti-racism 
training session, which felt actually productive. Everybody had a 
part in organizing our small community. The Welcome Center was 
staffed at all hours of day and night by at least two people, food was 
cooked and dinner was cleaned up; somebody built and watched the 
fire all night; people took responsibility for the camp to have enough 
drinking water. A crew of advocates was available with blue arm-
bands to provide mental health/processing support, and medics 
took care of bee stings, burns, cuts, and scrapes. A group of folks 
also organized Team Friendly, a group of people with winning grins 
who were willing to talk to those especially lacking social skills, 
and making everybody feel welcome. One more fun element of our 
community was a large personals board at the welcome center full 
of naughty inquiries written by naughty queers, which resulted in 
many a hook up and fun had in the woods. 

One of the nights we had an open mike around the camp fire, 
memorable if partially for being in the rain; but people stayed and 
played and read and laughed. The last two nights were devoted to 
speak outs and performances of spoken-word, poetry and music by 
some incredible trans activists from all over the country. I record-
ed the entirety of the last nights’ events onto a tape recorder. Both 
nights we had dance parties with the energy, and the force of many 
Antioch Genderfucks combined. On the last night after the dance 
party we played a game of spin-the-bottle consisting of a circle of 
about fifty people. The game went on for hours, but after kissing 
most of the people in the circle at least once I retreated to the fire. 

The next morning I woke up early to begin tearing down my camp-
site and say my goodbyes. I was told I would never be forgotten by 
people I will not forget, I was hugged and kissed and admitted crush-
es to, I choked back tears. Camp Trans was the first environment 
where I have ever felt entirely comfortable in my gender identity and 
my body. I felt accomplished and strong and inspired, proud for all 
of us creating social change by being there, by coming together, by 
having a cause and fighting for it, by giving marginalized people the 
space to feel comfortable and accepted. 

I returned to Antioch only to be moving on to my co-op in the 
next few weeks, to continue being transient. Camp Trans still feels 
like the perfect experience that came at the right time in the right 
place. 

Camping and Transing
Maya Rivina and others engage in a series of outdoor activities.

By Giles Charle
I arrived at 4 o’ clock for the beginning of 

the Studio Problems 270 end-of-semester art 
showing on the second floor of the Art Build-
ing.  The students were not quite ready for my 
arrival and were still nailing pieces to the wall 
and setting pots on stands as the first visitors 
arrived and began observing their work.  The 
class focused on ceramics and included ex-
ercise pieces of pinch pots and coil pots, and 
original pieces from the students. I decided 
not to pursue my interest right away, because 
she was still setting up.  I perused the other 
pieces trying to get my tape recorder to work 
so that I could do an interview.   

The first artist that I talked to after strug-
gling with the recorder was Mandy Devins, 
whose most noticeable piece was inspired by 
the octopus, who as Mandy explained “have 
three hearts, one in the center and two be-
hind their eyes,” she also explained that  
“some of them get a brain disorder where 
they eat themselves.”  Mandy also had on dis-
play some bowls and a piece against the wall 
that had recently been glued because of an 
accident.   This was Mandy’s first visual art 
class at Antioch; she looks forward to more 
in the future.        

The next artist that I talked to was Emma 
Woodruff, who had her pieces displayed on a 
pillar in the middle of the room.  Emma was 
also was new to using clay as a medium, and 
at first “felt badly” about her tree sculpture 
and wanted to give up but was very pleased 

with the way it turned out after using the raku 
glazing technique. 

Nina Magliocetty described her piece as a 
coil pot turned into a castle.  She was not hap-
py with it at first but decided to add windows 
and color to make it into a more interesting 
architectural design.  Nina also had a shelf 
hagging on the wall behind her castle, which 
she planned to give to her mother as a pres-
ent.  This was Nina’s third visual art class; she 
has also taken printmaking and drawing and 

is double majoring in art and psychology.   
A multimedia exhibit hung in the shape 

of a cross in one corner of the room caught 
my attention; the piece was made by Homi-
ny, who described her piece as “a comment 
on the guilt that we carry through life every 
day.”  Hominy had been conceptualizing this 
piece for some time before this class began 
and used her participation in this class to fol-
low through with her vision and get credit at 
the same time.

Students Exhibit Variety of Work at This Summer’s Art Show

By Viktor Maco
Poker at Antioch has taken many turns. In the beginning, there 

was spare change.  As far as I know Chad Johnston’s quarters and 
change game was the precursor to the majority of the “Target 
brand chip” games that we have going on currently. When I first 
noticed Mr. Johnston’s games being advertised on the announce-
ments page that fateful day in 2001, I remember being filled with a 
feeling of dread as I knew this public invitation to vice and corrup-
tion could only go so long unanswered. Further responsible for the 
addiction of the masses was the Travel channel’s televising of The 
World Poker Tour. Taking the ‘Hole Card” camera idea from the 
British program (cringe) Late Night Poker, the WPT was able to 
show viewers how pros played every hand. In a phenomenal blend 
of slick editing and uncut visual cocaine, the show produced an epi-
demic of biblical proportions. Further cementing this plague was 
Chris “I have accomplished nothing since” Moneymaker’s win at 
the 2003 World Series of Poker.  

These days poker is all over the place and the Target chips that 
were once everyone’s only option are now merely the only afford-
able option. The recent boom is a direct assault on our desire for 
free money and love of fairytales. As to not glamorize what is al-
ready a nationwide problem I will offer some constructive criti-
cism. The Moneymaker Cinderella story (he made a $40 dollar 
online investment then won the two million dollar main even) has 
made the average Joe’s motto “It could happen to ME!!!” Here’s 
the awesome part. It CAN”T!!! No friend, the odds are against you. 
Chances are... you’re not that good, and most likely you’ll lose some 
money. However once you establish this idea you can have a damn 
fine time doing so. 

The thing about poker is it’s fun. It is virtually the only competi-
tive high stakes game where age, sex, race, and shoe size matter 
not. Its mathematics, intuition, and some luck. Doesn’t that sound 
wholesome? It’s a bonding experience with friends and strangers...
for money! There has been some interesting social mixing in the 
poker games. You find yourself playing with people you normally 
don’t go swimming with. At Antioch this is a good thing and can 
lead to some of your less regrettable friendships or sexual endeav-
ors.  

Somehow poker related memories seem to really stick. You’ll 
find yourself reminiscing about games of old with alcohol defying 
vividness. “Ah, remember that random squatter and compulsive 
liar who we played with for a month and a half? What happened to 
that guy?” Or, “Hey remember that time Erin caught a flush against 
my two pair? Ha ha - wait no that sucked. I hate her.”  

Off-Campus games

Through the magic powers of “the internet” a Twenty dollar 
home game was discovered in Dayton. Mike, the host, was remark-
ably personable and although it was bizarre adjusting to a game of 
fifteen all-male strangers, the players are so laid back that I would 
recommend this game to any Antiochian.  People tend to re-buy 
so there tends to be plenty of money on the table at all times. The 
aggressive factor is directly correlated to the chip stacks so, unless 
the layout editor is playing, you’re not worried about having some-
one force you to put all your money in on the flop.

Another game found through a similar vein is at Playtime Bil-
liards (Ed note: where a certain content editor won a certain fifty 
dollar poker tournament.) From the outside it appears abandoned 
but rest assured there is quite a bit of traffic. This place can only 
be described as a “cozy” atmosphere where you “might get syphilis 
from sitting down.” Other than that it’s a very entertaining locale 
for ten and fifty dollar tournaments. The patrons tend to be a bit 
on the grizzled side but the tattoos from 1939 are a marvel in their 
own right. The pool tables are ridiculously cheap at somewhere 
around two dollars an hour so in between tournaments, which run 
all day, so you can shoot some pool.  

Tournaments on campus

To wrap up the term two tournaments were held by students. 
The first was a five dollar tournament with over thirteen partici-
pants and was won by a visiting poker player. Runner up was Chris 
“the ill nana” Lisieski. A second tournament was held Tuesday, this 
time with a $10 buy-in. Seven players played for a first prize of 1st 
place prize of sixty dollars. After eliminating the other five players, 
The Record’s own Carlos Mercado and Viktor Maco went heads 
up.  

In a pivotal hand, Maco raised pre-flop holding A Q suited. 
Mercado quickly re-raised all in with J 8 off-suit (Editor’s note: I 
thought they were suited when I raised. Oops.) Viktor called with 
dominant cards, but Satan himself intervened and a jack fell on the 
flop. When no Ace or Queen came to improve the board for Mako, 
Mercado was left in a commanding position to go on and win the 
tournament as well as to continue his Satan worship.   

Said Mercado after the tournament, “All hail Ashtar.”

Poker Craze Hits Antioch

By Josh Rodriguez
Recently, the Antioch University as a whole has begun a con-

versation, which seems to involve the question of how, if at all, 
the traditional logo of Antioch should be featured alongside An-
tioch.  

Director of Public Relations and Communications Lynda Sirk 
described the discussion as a larger conversation about “how you 
do PR” and the logo itself as part of “a whole media inventory” 
which is currently taking place.

Certain forthcoming admissions materials will not have the 
logo, according to Sirk. When asked about the reason for this 
Sirk replied that while “presidents from various sites are using 
and sharing information” about the role of the logo in their col-
lege, the use of the logo is being put on hold. 

Since not all of the Antioch University colleges use the logo in 
the first place, Sirk explained that putting the logo on hiatus was 
a way to have all of the University’s satellite schools “stand shoul-
der to shoulder” while everyone is “still gathering information.”

The logo will always be on t-shirts, buildings, and other places 
according to Sirk. There should be new information on the long-
term status of the logo in early September, once the various col-
leges have gathered to “analyze data.”

Antioch Logo 
Removed from 
Promotional 
Materials
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Antioch College
Party/Event Registration Form

DATE OF PARTY/EVENT: _____________ TIME: _____ to _____

LOCATION:  ________________________

please check one of the following:
_______  COMMUNITY SPACE  _______ RESIDENCE HALL SPACE (name______________________
____)

IS EQUIPMENT NEEDED FROM CG? _________ if yes, what time? ______________

please list exactly what is needed: _______________________________________

TYPE OF PARTY AND INVITATION LIMITS:
please check one of the following:
______ a) Invitation Only - open only to invited Community Members and their registered guests.
______ b) Campus Wide - open to all Community Members and their registered guests.
______ c)Advertised Event* - open to all Community Members, their registered guests, and event-  
     specific visitors to Antioch’s campus.

PARTY/EVENT ORGANIZER(S):
by signing this form I acknowledge that I have read the Party/Event Registration Information and I 
understand that I will be held responsible for any incidents, including damages, that occur as a result of this 
event.

Name____________________Signature__________________Rm/Hall_________ PBX _________
Name____________________Signature__________________Rm/Hall_________ PBX _________
Name____________________Signature__________________Rm/Hall_________ PBX _________

CONTACT PEOPLE
by signing this form I acknowledge that I have read the Party/Event Registration Information and I agree to 
arrive chem-free and remain chem-free for the duration of the event.
Name____________________Signature__________________Rm/Hall_________ PBX _________
Name____________________Signature__________________Rm/Hall_________ PBX _________

ID/VISITOR PASS CHECKERS
by signing this form I acknowledge that I have read and understand the Party/Event Registration Information 
and I agree to check each person’s Antioch ID or Visitor Pass at the door.  I agree to  arrive chem-free, 
and remain chem-free, for the duration of my shift. 
Name____________________Signature__________________Rm/Hall_________ PBX _________
Name____________________Signature__________________Rm/Hall_________ PBX _________

SOBER WALKERS/WATCHERS
by signing this form I acknowledge that I have read and understand the Party/Event Registration Information 
and the SOPP policy and  I agree to  arrive chem-free, and remain chem-free, for the duration of my 
shift. 
Name____________________Signature__________________Rm/Hall_________ PBX _________
Name____________________Signature__________________Rm/Hall_________ PBX _________

ALCOHOL SERVERS (must be at least two people who are 21 or over)
by signing this form I acknowledge that I have read and understand the Alcohol Regulations and Restriction 
and agree to abide by them. I agree to  arrive chem-free, and remain chem-free, for the duration of 
my shift. 
Name____________________Signature__________________Rm/Hall_________ PBX _________
Name____________________Signature__________________Rm/Hall_________ PBX _________

*EVENTS PASS  ISSUERS
by signing this form I acknowledge that I have read and understand the Party/Event Registration Information 
and the SOPP policy. I agree to  arrive chem-free, and remain chem-free, for the duration of my shift. I 
agree to confirm that each event-specific visitor understands the SOPP and visitor policy.
Name____________________Signature__________________Rm/Hall_________ PBX _________
Name____________________Signature__________________Rm/Hall_________ PBX _________ 

CLEAN-UP GROUP (must be at least two people)
by signing this form I agree to be responsible for obtaining cleaning suplies prior to the event and thoroughly 
cleaning the area, including any mess, vomit, and damage immediately after the event. HOUSEKEEPING IS 
NOT RESPONSIBLE FOR CLEANING UP AFTER ANY PARTY.
Name____________________Signature__________________Rm/Hall_________ PBX _________
Name____________________Signature__________________Rm/Hall_________ PBX _________
Name____________________Signature__________________Rm/Hall_________ PBX _________

PERMISSION / VERIFICATION OF REGISTRATION PROCESS

The following people must receive at least three days notice of a party/event.  This form must be fully 
completed, including signatures, and submitted to DOS no later than one weekday prior to the event. So if 
the event is to take place on a Saturday, the form needs to be turned in by Thursday.  Any  forms presented 
after this time may only be approved by special permission of the Dean of Students Office, provided that 
all steps of the registration process are completed. All individuals/departments that are signing below must 
receive a copy of this form when completed - this is the responsibility of the party/event coordinator . 
Completion of this form and notice given within the specified time-frame is a prerequisite for the event to 
take place.

 I certify that each resident of the building has been informed of the party and at least 75% of the residents 
agree to have the event in their building.  Forms of printed names and signatures of the residents who 
agree to allow the party to take place in their building must be completed and attached to this form. It is the 
responsibility of the event organizers to obtain these signatures.

CG EVENTS COORDINATOR - by signing this form I certify that the intended location has been reserved 
for this event through the appropriate people/offices.

CG SIGNATURE ___________________________________________  DATE _______________

RESIDENT ASSISTANT - by signing this form I certify that each resident of the hall has agreed to this 
event.  Every person who lives in the hall where alcohol will be served must agree to have the party in their 
hall.  By doing so, the members of the hall agree to take responsibility for any unclaimed damages that occur 
to the hall during the time of the event.  Each hall member also agrees to take responsibility for: 1. insuring 
that the  servers do not serve anyone under the age twenty-one, 2. not allowing the alcohol to be served 
from a different location than designated on this form, 3. not serving anyone who is obviously intoxicated.
As the Resident Assistant, I understand it is my responsibility to inform the Campus Housing and Residence 
Life office that this event will be taking place.

RA SIGNATURE ___________________________________________ DATE ________________

SECURITIES - An administrative representative of Securities must sign this form certifying that Securities 
has been notified of the event. 

SECURITIES SIGNATURE ___________________________________ DATE  ________________

DEAN OF STUDENTS OFFICE - An administrative representation of the DOS office must sign this form 
certifying that it has been fully completed with sufficient notice for all people involved. 

DOS SIGNATURE _________________________________________ DATE ________________
(All signatures are required before DOS can sign this form)

DATE COMPLETED _____________________  DATE SUBMITTED ____________________

VIOLATION OF ANY OF THE STAFFING REQUIREMENTS AND CHEM-FREE 
REGULATIONS, AS DESIGNATED ON THIS FORM, (SUCH AS, BUT NOT LIMITED 

TO, INTOXICATED ID CHECKERS/ALCOHOL SERVERS, ABSENCE OF SOBER 
WALKERS, ETC.) WILL RESULT IN THE IMMEDIATE TERMINATION OF THAT 

PARTY/EVENT

a. Membership

1. The CGC shall consist of four students and two non-
students appointed by ComCil and two faculty appointed by 
AdCil.

2. The Director of Auxiliary Services and Purchasing, 
Executive Director of the Glen Helen, a groundskeeper or 
another physical staff member recommended by Physical 
Plant and one representative of Community Government 
appointed by the Community Manager(s) shall serve as 
voting ex-officio seats.

3. The Director of Physical Plant, the Recycling Coordinator 
and the Garden Manager shall hold three ex-officio non-
voting seats.

b. Purpose and Duties

1. Education
i. Educate the community about the progress and 

problems of greening the campus.
ii. When appropriate, encourage Community 

awareness of the responsibility to serve as 
advocates in decision-making at the local, regional 
or national level 

iii. Provide a forum for sharing previous, current 
and upcoming senior/class projects relating to 
environmental issues.

2. Hiring and Supervision of Co-ops on campus 
i. CGC shall follow the application process as 

stated in the Community Government Personnel 
Selection Process (Section C4) for hiring the 
Recycling Coordinator and Garden Manager

ii. CGC shall take responsibility for the programmatic 
direction, assistance and supervision of these 
individuals. Direct and immediate supervision of 
the Recycling Coordinator and Garden Manager 
will be provided by Physical Plant.

3. Greening Operations
i. Research alternative, more environmentally-

friendly products to be used at Antioch and 
methods to reduce waste and conserve energy

ii. Advising Physical plant for construction and 
maintenance done on the Antioch campus by 
researching needed topics.

4. Overall Coordination of Greening Efforts on Campus 
i. Develop and recommend green policies that would 

work for the community.
ii. Generate ideas for sustainability and 

environmentalism at Antioch.
iii. Pro-actively address environmental concerns 

presented by Community Members.
iv. Network with others to support the struggle 

against environmental racism by raising awareness 
and how we all participate in this pattern.

v. Make written recommendations no less than once 
a term, to ComCil and AdCil regarding any issue 
that will enhance environmental awareness and 
responsibility at Antioch College. The Campus 
Greening Committee will attend all ComCil and 
AdCil meetings at which these reports are given.

 c. Procedures

1. The Director of Auxiliary Services and Purchasing will be 
the Chair of CGC.

2. The Chair shall convene and preside over CGC meetings. 
The Chair shall formulate the agenda for the CGC 
meetings with the assistance of the CGC Secretary and 
input from other members.

3. The quorum for business meetings of CGC shall be a 
majority of the voting members

4. All CGC meetings shall be open to all Community 
Members; except meetings addressing the hiring, 
appointment and evaluation of individuals, which shall be in 
closed session.

5. CGC shall attempt to meet once a week with no fewer than 
eight business meetings each term. Special meetings of 
CGC can be called by the Chair, on the initiative of any 
member of CGC.

6. CGC shall select a Secretary from the student membership. 
The secretary shall attend all meetings of CGC and keep 
the meeting minutes. The minutes are to be revised/
approved by CGC during the following meeting. Copies 
of the minutes will be kept on file in the CG office, 
Antiochiana and published in the Record. The Secretary 
shall assist the Chair in preparing CGC agendas and 
distributing them to other Community Members.

The Campus Greening Committee (CGC)

By Meaghan Ballweg
Saturday the 6th, Democratic Rep. John 

Lewis, from Georgia, spoke to Congress in 
an attempt to convince them to reauthorize 
the Voting Rights Act, sections of which 
will expire at the end of next year. Conser-
vatives are pushing to use the expiration to 
introduce two modifications on provisions. 
One of the provisions on the block requires 
that nine states, mostly in the South, obtain 
federal approval before changing their vot-
ing rules. The other requires election offi-
cials to provide voting material in the native 
language of immigrant voters. Lewis be-
lieves that the conservatives plans threaten 
voting rights of many registered citizens of 

the U.S. and he has declared himself com-
mitted to strengthening the voters rights’ 
protections those sections provide.

Lewis was intimately involved in the civil 
rights struggles of the 1960’s that secured 
congressional acceptance of the original 
Voting Rights Act. ‚‘We were beaten, tear 
gassed and trampled by horses,‘‘ said Lew-
is, recounting a March 7, 1965, march in 
Alabama. The Voting Rights Act came at 
a time when it was ‚‘almost impossible for 
people of color to register to vote‘‘ because 
of poll taxes and literacy tests, Lewis said. 
He hopes that people can once again mo-
bilize to force the Congressional hand to 
protect the public’s right to vote.

The Endangered Vote

Dorms close Sunday, 
August 21st.
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Is it over? Please?
Rachel

Boys boys eww gross. 
Joey 4th year

Strength through friendship, 
community and action
Dylan Reiff 4th year

Its like I wasn’t even here.
Toni Severance 4th year

“This summer: 5 words or less. Go.”

Complicated social awkward-
ness
Katie Thompson 3rd year

Crippling
Bob Frantzis 1st year

I started smoking again
Michael Carroll 4th year

I lived in mills
April Angel 4th year

The cocktail party was fun
Anna Yanco-Papa 3rd year

Cigarettes…Kentucky…what 
happened?
Luke Brennan 1st year

Hot…would you say hot?  
muggy maybe muggy.  I want 
to say translucent but not in a 
hippie way.  
Bianca Stone 4th year

Bow-ties were in this summer
Corri Frohlich 3rd year

Sweatily melted into weeks 
and weeks of a drama barn
Mike Davis 4th year wise man

Hot…relatively happy…
Ivan Dihoff 14th year

The cops came to our house 
like 5 times and they didn’t 
give us any tickets.
Leland 3rd year

Beer bikes cigarettes and pok-
er
Chris Lisieski  3rd year

By Viktor Mako
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